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Here’s some of the initial 
log of claims:
y	�6% increase on wages and 

travel allowance;

y	�4 person crane crews written 
into agreement;

y	�All casuals to be employed for 
minimum 8 hours;

y	�All casuals engaged for more 
than 3 weeks in a 3 month 
period become a full-time 
employee;

y	�Double time rate penalty for 
sham contracting;

y	�No direct employee will be 
terminated where labour hire 
employees are performing 
work that can be done by 
direct employees;

y	�All visa holders must have 
Department of Immigration 
verification of their right to 
work;

y	�Principle contractors will be  
 

Here’s what this failed code threatens:
j	�Your RDOs and Xmas shutdown break

j	�Your right to be consulted by the boss about 
major changes to your employment

j	�Your right to promote the union and wear 
the union logo

j	�The right of shop stewards to have facilities 
on site and to be involved in inductions

j	�Your security of employment – the code 
stops any regulation on the use of subbies

j	�The employment of apprentices and older 
workers

Even the boss can’t invite the union on site 
without the union giving 24 hours notice.

Even the boss can’t allow you to wear the 
union logo.

responsible for any funds 
owing by subies non-
compliance;

y	�Super payments: $185 per 
week rising each year to 
$215 per week on 1 July 
2018. Or super guarantee, 
whichever is greater.

y	�All non-site allowance(s) 6% 
increase per year;

y	�Any agreed work on 
scheduled lock-down 
weekends or the Christmas 
shutdown and/or Easter 
lockdown will be at double 
time and a half (2 1/2 x);

y	�Twelve hour break 
between overtime and 
re-commencing next shift 
including day shift;

y	�Substitution of public 
holidays which fall on 
weekends;

y	�Workers over 50, ration 1:6 
employees;
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Veterans in 
Construction was 
established in 
2015 by a group of 
Australian veterans 
who now work in the 

Victorian construction industry. Their 
primary aim is to allow other veterans 

get a start in the construction industry 
without profiteering from it.

Veterans in Construction will create 
job opportunities for veterans through 

the provision of advice, mentoring support, 
camaraderie and connections.

If you know a veteran who needs a hand up or a 
business who wants to help out - get in touch:

veterensinconstruction.com
info@veteransinconstruction.com

03 9097 1661

GET YOUR
*FLAG
*BANDANA
*HANKIE
*T-SHIRTS

NOW!
- AT THE CFMEU OFFICE

2016 is going to be a huge year with the 
EBA, federal election and more. Let’s take a 
moment to celebrate our success:

$6,316,986.64
UNPAID WAGES AND ENTITLEMENTS 
WON BY CFMEU Victoria 2013-15 


